
 

 

 

LinC Project 2016 Additive workshop #3  

 “Exploring our strengths and wellbeing”  

Andy Hearn (Wellbeing Co-ordinator CDHB) and Anna Russell (Leadership Lab) 

 

When:  Thursday 12 May, 6.00-8.00pm 
Who:  Colleagues of the leaders participating in the LinC#2 (Leadership in 

Communities) Project and other interested individuals 
Topic:  In this session we will build on the psychology of well-being principles covered 

in Forum 1, to help LinC project members and their community colleagues 
extend these and implement them in their communities.  This will help 
participants understand better the keys to their own well-being, and how to 
create opportunities for greater well-being among their communities.  

Where:  CPIT – Te Puna Wanaka wharenui, Coventry Street.  It’s marked as TM on the 

campus map at the following link.  http://www.cpit.ac.nz/about-us/campus-

maps    

Andy Hearn 

Andy took part in the first LinC programme in 2015. For the past four years he has 
worked as the Staff Wellbeing Coordinator for the Canterbury District Health Board. 
In this role he has set up a nationally recognised Staff Wellbeing Programme which 
won the ‘best new programme’ category of the 2013 NZ Workplace Wellbeing Awards 
and was a finalist in the wellbeing section of the 2015 NZ Workplace Health and 
Safety Awards. Prior to taking up this role Andy was a Senior Lecturer at CPIT teaching 
human anatomy, physiology, biomechanics and wellbeing. Andy is qualified in 
Occupational Health and Safety and has a Masters Degree in Physiotherapy. He is a 
passionate believer in the benefits of actively managing our own wellbeing. 

Anna Russell 

Anna is part of Leadership Lab and the facilitation team of the LinC project, and an 
experienced leadership consultant, facilitator and coach who has been growing and 
developing leadership at all levels in the public, private and not-for-profit sectors in New 
Zealand, Australia, Europe and the UK for the past 20 years. She is particularly 
interested in the impact of a persons ‘inner condition’ on leadership, and the part their 
wellbeing plays in this.  She uses the science of positive psychology – the psychology of 
optimal experience – to support leaders in understanding how they can function at their 
best and create environments that foster others’ psychological well-being, and draws on 
research to help organisations understand what helps them thrive, flourish and achieve 
the best of the human condition.  
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